Personal Information Form

Introduction

The Ministerial Vocation Committee and the Office of the Stated Clerk of the Evangelical Presbyterian Church are responsible for denominational vocational services.  As part of the process of “matching” ministers and congregations, the Office of the Stated Clerk provides resources and advice to both pastors and congregational search committees.  To that end, we ask congregations and ministers to complete information forms as an introduction to each other, and a first step in the process of calling a minister for a congregation.  For both the individual pastor and the congregation, this is an opportunity for self-study and for evaluation of current ministry and goals.  This calls for honesty, effort, and commitment to open communication.

The Personal Information Form presents the unique skills, gifts and experiences of a pastor.  Search committees are encouraged to approach this information respectfully and prayerfully.  It is our hope that this will be of help in facilitating the search process.  It is also important to keep in mind that these Information Forms are an initial introduction.  The second phase of the process will be more in depth interviews with those who appear to be most compatible with the congregation’s vision.
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Form developed January. 2001

Part I: Statement of Consent*

We are called to honesty and a commitment to open communication as we seek to build the body of Christ.  In that spirit, we ask that you confirm your agreement to the following statements by your signature below:

I attest that the information contained in my Personal Information Form is true and complete to the best of my knowledge.

I authorize the persons and entities, such as members of search committees of a prospective calling body or appropriate staff persons, to make inquiries regarding all statements contained in my Personal Information Form. I also authorize all persons referred to in the Profile as references, members of congregations I have served, or personal/professional colleagues to supply verification of the information provided in the Personal Information Form.  I understand that such persons may comment on and state their opinions regarding all matters addressed in the profile, including without limitation, my background and character.  To encourage such persons to speak openly and responsibly, I hereby release them from any claims or liabilities arising from their responses and comments if made in good faith and without malice.

I authorize staff of the Office of the Stated Clerk of the General Assembly to circulate, distribute, and otherwise share information gathered in connection with my Personal Information Form to representatives of calling bodies.  I hereby release the Evangelical Presbyterian Church, its agencies, and all contractors or employees of the Evangelical Presbyterian Church or its agencies from any claims or liabilities in connection with the Personal Information Form or its distribution.

I understand that I may receive copies of all written information, which is submitted to the Office of the Stated Clerk in connection with the Personal Information Form, if I make a request in writing. I may submit additions to my file to supplement or reply to any matters included in my file.

*A copy of this consent form will be available to reference sources.


Date signed: 11/16/05        Signature: ___________________________________________

Printed or typed name:    Brian Alan Henson
I am in a position to consider a call at this time.


 FORMCHECKBOX 
  Yes


 FORMCHECKBOX 
  No

 FORMCHECKBOX 
  Possibly

It is unlikely I will consider a call before:  June 2009
Part II:  Personal Information (Please print or type)


Name: 

Henson



Brian  



Alan





(Last)



(First)



(Middle)

Preferred Address:   633 Fletcher


       Collierville, TN 38017

Alternate Address:
____P.O. Box 1087_______________________________________



____Collierville, TN 38027_________________________________

Preferred Telephone: (901)  853-2169             Alternate Telephone: (901) 628-4574
Fax: (901) 861-3803   E-mail: brian@stpatrickpres.com   Date: 11/16/05
1.
List factors that affect you or your family and will influence your relocation (e.g., dual career, or physical or mental disability that may require accommodation):

 FORMCHECKBOX 
  Housing Allowance Preferred     FORMCHECKBOX 
  Manse Preferred      FORMCHECKBOX 
   No Preference 

2. Work History:

Present/Last Position (if you are currently not in a ministry position)

Dates of Service

Asst. Minister, St. Patrick Presbyterian Church, Collierville, TN

8/1/04-Present

Previous Ministry Positions






Dates of Service

Intern, Pilgrim’s Rest Baptist Church, Crystal Springs, MS


3/03-6/03

Missionary, Mission Arlington, Arlington, TX



Summer: 1997 & 1998

Personal Information – continued



Name: Brian A. Henson
3. Educational Background:

a.
Name of Institution



Dates Attended


Degree Achieved

Murray State University



8/96-5/00


BS in Agriculture

Reformed Theological Seminary


7/01-5/04


MDiv.

b.
Continuing Education/Professional Development (please include dates):

c.
Community and Civic Activities:


Participation in Collierville Chamber of Commerce

d.
Presbytery and General Assembly Activities:

e.
Ecumenical Activity:


Informal partnerships with local churches for scouting, benevolence activities, etc.  

f.
Special Interests, Hobbies:


Reading, sports (playing and watching), working outdoors, hunting, cooking

g.
Languages you can speak (and level of proficiency):


Spanish (low proficiency)

h.
Types of supervision/accountability you have found helpful in your ministry:

My pastor and I have a very close relationship—he has become one of my closest friends.  Our day-today relationship has provided excellent supervision/accountability.  His openness with me—his struggles, joys, interests, etc., has taught me more than I can put into words.   

Part III:  Narrative





Name: Brian A. Henson
1.
Life Story: In one page, describe your life’s journey.  Include key incidents that were significant in your formation as a person and your call to ministry.  State your personal ideals and goals.

I am from Portageville, MO, a small farming community in the southeast corner of the state, about 100 miles north of Memphis.  I was raised in a Christian home, and believe I was saved at age 6.  Though my parents divorced when I was eight, I had a large extended family that helped my mom bear the burden of raising two children in the ways of the Lord.  My mom, my church, and the rest of my family taught me, both in word and action, what it meant to love and be loved, in relation to both God and others. 

I grew up in a small Baptist church, which eventually became non-denominational and went through both a Charismatic and, believe it or not, a Reformed phase.  Because of this varied background, I’ve always been able to empathize with and appreciate Christians from all kinds of church traditions.  I realize that none have the corner on “the truth.”  As long as we can agree upon the lordship of Christ, the Trinity, and the other tenants of historic orthodoxy, we’ve got common ground upon which to build.  This little church also provided me with a great love for the Scriptures and a good theological foundation upon which to build later in life.  

After graduating high school, I attended Murray State University in western Kentucky.  I was heavily involved in the Baptist Student Union and a group known as “Bubba,” which was essentially a fraternity composed of Christian guys who attended Murray.  Through my involvement in these organizations, I grew tremendously as a person and in spiritual maturity, thanks to the friendships and mentoring relationships I had developed.  It was during this time that I began to sense a call into ministry, which was affirmed by both friends and mentors, including my pastor and BSU director.  

My desire to do ministry was kindled particularly in the summers of 1997 and 1998, when I did summer mission work at Mission Arlington, in Arlington, TX.  I worked with inner-city kids and the homeless, doing mercy ministry and leading in Bible studies and children’s activities. During my time at the Mission, I met my wife, Erika, and as we grew closer, I knew that the Lord had called her into ministry as well, and she further encouraged me to pursue a call in pastoral ministry.  

After graduating from college, I worked for a year in agriculture for the University of Missouri.  I still wasn’t sure when or if I would be in ministry, but it didn’t take long for a hunger for ministry to crop back up.  After several months of prayer and discussion, Erika and I decided to move to Jackson, MS, so that I could attend seminary at Reformed Theological Seminary. 

Upon graduation, I came to work at St. Patrick Presbyterian, where I have worked with pastor Jim Holland.  I may have learned theology at RTS, but I’ve learned how to minister to people here.  It has been a tremendous learning experience, and has drawn my wife and I closer to Jesus. 

My goals and ideals are simple: I want to show people the beauty and glory of God in the face of Jesus.  I want to show folks the goodness of the gospel and how it applies to every area of life—marriage, kids, jobs, vacation, architecture—everything. I don’t do it perfectly; I’m as messed up and sinful as the next person, but our Savior has succeeded where I’ve failed, and that’s what I want to tell a hurting, broken world.  I want to see the Restoration of all things get a good start right here, in my parish, so that heaven won’t be an altogether unfamiliar place. 

Narrative – Continued




Name: Brian A. Henson
2.
Please describe briefly (Confine your answers to two pages):

a.
My leadership style: (How you include others in decision-making, administrative style, ways you deal with conflict, etc.)  


I like to include others in decision-making as much as possible.  I consider wise counsel to be a tremendous asset, and I try to seek it whenever possible.  If need be, I can make decisions unilaterally, but I prefer not to.  Like it or not, I’m not all-knowing, and some folks have better ideas than I do!  Having that said, however, I do consider myself a strong leader, and I do a pretty good job of seeing both short and long-term results of ministry decisions.  As far as administration is concerned, I enjoy the grind of these tasks.  I sometimes struggle to delegate as I should, but I hope I’m getting better at it as I’m slowly learning to see my value in Jesus and not in all the things I can do.  When I do delegate, I’m not a micro-manager.  I let folks do what they can with minimal input, unless they ask for it.  In dealing with conflict, I tend to handle it based upon the person with whom I’m dealing.  If they’re stubborn and in-your-face, I tend to be the same way.  If they’re calm, I try to be as well.  I don’t always do this well.  Sometimes, my pride gets in the way, and I enjoy conflict.  At other times, I’ll do whatever I can to avoid it, and so not say the things I should.  Again, I’m growing in this area, but still have a long way to go.  
b.
My worship emphases: (preaching style, preferred worship emphases and style, etc.)  

In preaching, I prefer to go through books of the Bible.  However, I see a very real place for topical preaching as well.  I’ve benefited tremendously from preaching and hearing thematic series as well.  I use lots of illustrations in my sermons, from every area of life—mowing to movies.  I use narrative and story wherever possible, as Jesus did, to get the point across.  If preaching is simply a matter of reciting a check list or propositions to a congregation (which it does include, though not exclusively), then why bother?  Most people can get that for themselves.  Finally, and most importantly, every sermon comes back to the gospel.  Jesus is the point of the Bible, and I haven’t preached if I haven’t preached the cross.  

Although I appreciate most forms of worship, my personal preference is liturgy.  I don’t see this as being opposed to newer music or extemporaneous prayer.  Rather, I see it as a framework for these things, and a tool that ensures that the congregation will be involved in the service as participants, not just spectators.  With regard to music, I like all sorts: traditional hymns, traditional hymns set to newer music (i.e., RUF tunes, etc.), newer hymns and choruses.  My basic framework for selecting the right music is to ask: “Is this good, true, and beautiful?”  If the answer is “yes,” then I’m all for it.  

In worship emphasis, I believe we should emphasize God’s glory, particularly as displayed in the cross.  This has to saturate all of worship.  This has led me to believe in weekly communion.  Traditionally, Word and sacrament were never divided, and I think that should be our path today, as well.  
c.
My ministry gifts/skills/strengths:  I’m a people person.  I love to talk to folks and get to know them. 

This is probably my greatest strength.  Preaching and teaching are also strengths.  I’m good at administration.  

d.
My vision for ministry: I’m a firm believer in parish ministry.  I believe the church should be rooted to its town/neighborhood.  Folks should be able to go to church close to home, and live out the gospel face-to-face in daily activities—worship, work, and play.  I want to see the gospel come in its fullness—with all its spiritual and physical benefits—in a place. 

Narrative – continued




Name: Brian A. Henson
3.
Comment briefly on your views as relates to:

a.
Spiritual giftedness

I believe that the Lord has blessed every believer with spiritual gifts to benefit the church.  These gifts need to be acknowledged by others and used to the full advantage of the Kingdom.  These gifts are not private matters, but should be at the disposal and examination of other believers.  Paul and Peter each mention spiritual gifts in their writings.  The lists of spiritual gifts given in Scripture are certainly not meant to be exhaustive, as each varies greatly.  A broad definition of a spiritual gift could be “any ability the Holy Spirit has given a person to benefit the church.”  I consider debates regarding “cessation”  versus “non-cessation” of gifts to be largely unfruitful, and frankly irrelevant in most contexts.  Personally, while I believe the more miraculous gifts don’t occur as frequently as in the past, I believe they still do to some degree, particularly in areas where the gospel has made little or no in-roads.  Cessation cannot be proven biblically, and the vast majority of testimony throughout Christian history would seem to argue that these things still occur.  However, any claim that an individual possesses such gifts should be thoroughly examined by the elders of a church, and should be tested before the congregation wherever possible.  

b.
The charismatic movement


While I appreciate the love and fervor charismatic believers have for Christ and others, I think believe they are mistaken in their view of “being filled with the Holy Spirit” and speaking in tongues.   Some of what is called “spirituality” is merely emotionalism, and their emphasis on tongues is often misconstrued as being “really spiritual.”  I do not believe in a “second baptism” of the Holy Spirit.  
c.
Women in ordained office


While I believe women can fill any number of ministry roles in the church, I do not believe that they should serve as elders or pastors.  However, I believe women can serve as deacons in local congregations.  

d.
Presbyterian connectional system


While I do not think it can be proven from Scripture, I believe the Presbyterian connectional system can be defended from Scripture, and is an excellent form of church government to which I could happily submit.  It is a tremendous aid and protection to both local ministers and their congregations.  

4. 
Please respond to the following questions. If you answer “No” to any of these questions, briefly explain your position.

a.
Are you in agreement with the system of doctrine and government of the Evangelical Presbyterian Church?
 FORMCHECKBOX 
  Yes   FORMCHECKBOX 
  No

b.
Do you subscribe to the Westminster Confession of Faith without reservation?    FORMCHECKBOX 
  Yes   FORMCHECKBOX 
  No


I do not hold the strict view of the Sabbath to which the Confession holds.  While I do believe it is a day of rest and worship, I believe that recreation on this day is permissible, and is in keeping with the spirit of the day. 

c.
Do you willingly offer the sacrament of infant baptism to Christian parents?
     FORMCHECKBOX 
  Yes   FORMCHECKBOX 
  No

I am in conversation with our senior minister on this topic.  I have read extensively on both sides of the argument, and while I appreciate and support the practice, I still cannot offer it without reservation.

Part IV:  Ministry Preferences and History (check as many as apply)  Name: Brian A. Henson
Size of  Church


  Would Serve

   Have Served
Up to 150 members



     x



      ______

150 to 300 members



__x___




     x__

300 to 500 members



__x   _




______

500 – 1000  members



__x___




______

Over 1000  members



______




______

Position Type

Pastor (sole)
______
______

Pastor (Head of Staff)
__x___
______

Staff Ministry


Associate
__x___
______

Assistant
__x___
__x___

Congregational Care
__x___
______

Education
__x___
______

Outreach
__x___
______

Youth
______
______

Other: _College___________
__x___
______

Chaplaincy
______
______

Church Planting
__x___
______

Tentmaking
______
______

Temporary


Occasional Supply
______
______


Stated Supply
______
______


Interim Supply
______
______

World Missions
__x___
______

Home Missions
______
______

Other: ____________________
______
______

Community Type

Rural (Country/Farming)
______
______

Suburban
__x___
__x___

Town/Village
__x___
______

Urban (Metropolitan)
__x___
______

Urban (Inner City)
__x___
______

College/University
__x___
______

Multi-Cultural
__x___
______

Ethnic (Specify: Hispanic)
__x___
______

Geographic Areas

US West
__x___
______

US Midwest
______
______

US South
__x___
__x___

US East
______
______

US Middle Atlantic
______
______

US Southeast
______
______

Other: _______________________
______
______

Part V:

Appraisal



Name: Brian A. Henson
A.  Self Appraisal

The purpose of this form is to provide search committees with a view of how you see yourself.  Your references will be receiving the same items to consider.  Try to be as candid as possible and indicate as honestly as you can what you believe your capabilities are in ministry.

Identify a maximum of 12 ministry emphases that you believe best describe you and your current ministry.  Obviously, you have more than these.  Please try to identify those that are strongest as you are now carrying out your calling.  Write the 12 numbers for the characteristics you believe are strongest in the blanks provided at the end of this list.  An item not chosen should not be deemed an indication of weakness.  Do not rank them.

Write no more than 12 numbers in the blanks at the end of this list.

I…

1.  
am an effective preacher/speaker.

2.  
continue to develop my theological and biblical skills.

3.  
help people develop their spiritual life.

4.  
help people work together in solving problems.

5.  
am effective in planning and leading worship.

6.  
have a sense of the direction of my ministry.

7.  
regularly encourage people to participate in denominational activities and programs.

8.  
help people understand and act upon issues of social justice.

9.  
am a helpful counselor.

10. minister effectively to people in crisis situations.

11. make pastoral calls on people in hospitals and nursing homes and those confined to their homes.

12. make pastoral calls on members not confined at home or in hospitals.

13. am a good leader.

14. am effective in working with children.

15. build a sense of fellowship among the people with whom I work.

16. help people develop their leadership abilities.

17. am an effective administrator.

18. am effective with committees and officers.

19. am an effective teacher.

20. have strong commitment to the educational ministry of the church.

21. am effective in working with adults. 

22. inspire a sense of confidence.

23. work regularly at bringing new members into the church.

24. regularly encourage support of the EPC’s missions and outreach.

25. reach out to inactive members.

26. work regularly in the development of stewardship growth.

27. am active in ecumenical relationships and encourage the church to participate.

28. am a person who cultivates a close, devotional relationship with God.

29. write clearly and well.

30. work well on a team.

31. am effective in working with youth.

32. organize people for community action.

33. am skilled in planning and leading programs.

34. plan and lead well organized meetings.

35. encourage people to relate their faith to their daily lives.

36. am accepting of people with divergent backgrounds and traditions.

37. encourage others to assume and carry out leadership.

38. am mature and emotionally secure.

39. have strong commitment and loyalty to the Evangelical Presbyterian Church.

40. maintain confidentiality.

41. am a compassionate and caring person, sensitive to others’ needs.

42. deal effectively with conflict.

___1_,  __2__,  __3__,  __12__,  __13__,  __15_,  _17__,  _19__,  _29__,  __33__,  __36__,  _41__

Comments:

Appraisal – continued





Name: Brian A. Henson
B.  Written References

As part of the Appraisal, you are also asked to choose five (5) persons who will take the “Appraisal Form” and give their response.  We request that at least one of these respondents represent your current/last congregation and one your current/last Session.  Please send the form and an envelope to each reference person, asking that they return the completed form to the Office of the Stated Clerk.

1.
Name: _   Jim Holland________________________________________________

Address: _130 Patrick________________________________________________ 

                 Collierville, TN 38017________________________________________

2.
Name: ____Dan Burton_________________________________________________
Address: ___162 State HWY T___________________________________________
__________Portageville, MO 63873_______________________________________

3.
Name: _____Brian Nelms_______________________________________________
Address: ____534 King Oaks Cove________________________________________
____________Collierville, TN 38017_______________________________________

4.
Name: ______Chad Mitchell_____________________________________________
Address: _____120 Sycamore___________________________________________
____________Collierville, TN 38017______________________________________

5.
Name: _______Mike Chipman_______________________________________
Address: _____ 1329 Co. Rd. 101______________________________________
_____________New Albany, MS 38652______________________________________

Appraisal – continued





Name: Brian A. Henson
C.  Telephone References
Search Committees will contact the persons listed here for a personal interview.  This will take place as part of the second stage of the process for calling a pastor, after the initial list has been narrowed.  It is important to keep this list current – probably updating it every two years, or when you are actively interested in making a move.

In this list of references, please include a person who has been part of the Session of the current/last congregation during your tenure.

1.
Name: _Scott Lowe____________________________________________________
Office Telephone: (970) 412-8551  Home Telephone: (970) 224-9817
Address: _749 South Lemay A3 Box 242_____________________________________
________ Fort Collins, CO 80524___________________________________________

How long and in what relationship have you known this person? _4 years, close friends__________

________________________________________________________________________________

2.
Name: _Fred Williams____________________________________________
Office Telephone: (901) 546-5587  Home Telephone: (901) 877-6484
Address: _______135 Claunch Way______________________________________
_______________Moscow, TN 38057____________________________________

How long and in what relationship have you known this person? 1 year, member of current session

__with whom I serve._______________________________________________

3.
Name: ____Jason Tuck_______________________________________________________
Office Telephone: (765) 610-2105   Home Telephone: (765) 779-4284
Address: _____6456 S. 200 E.___________________________________

_____________Markleville, IN 46056______________________________________________

How long and in what relationship have you known this person? 7 years, close friend

____________________________________________________________________

Date Updated 11/16/05
Part VI:  Background Disclosure

To the person completing these statements:

It was noted in the introduction to this Personal Information Form that the process of filling out this material “calls for honesty, effort, and commitment to open communication.”  Congruent with the concern for ethical performance of ministry in the Evangelical Presbyterian Church, and openness about issues that are sensitive to functioning in the public role of a pastor in a congregation, you are asked to respond to the following statements.  There is opportunity for explanation if you so desire.

To the Search Committee or Session of a calling church:

It was also noted that those receiving these Personal Information Forms for consideration “approach this information respectfully and prayerfully.”  Any practice of routinely rejecting profiles on a perfunctory basis, without a complete and thoughtful review of the explanations offered by the candidate is strongly discouraged.  The information presented here is meant to provide an occasion for open, honest dialogue.

This disclosure statement will only be shared with an interested congregation as part of the second phase of the search process.

1A.

Have you ever been the subject of official discipline by a Session or Presbytery of the Evangelical Presbyterian Church where you pastored?

Suspended

 FORMCHECKBOX 
  Yes


 FORMCHECKBOX 
  No

Deposed

 FORMCHECKBOX 
  Yes


 FORMCHECKBOX 
  No

1B.

Is any official disciplinary action pending at the present time?




 FORMCHECKBOX 
  Yes


 FORMCHECKBOX 
  No

1C.

Have you ever been the subject of official disciplinary proceedings by another denomination that resulted in disciplinary action?




 FORMCHECKBOX 
  Yes


 FORMCHECKBOX 
  No

1D.

Are any official disciplinary proceedings by another denomination pending at the present time?




 FORMCHECKBOX 
  Yes


 FORMCHECKBOX 
  No

Explanation of 1A – 1D:

2A:

Has a civil lawsuit, criminal charge, or official ecclesiastical complaint been sustained against you for sexual discrimination, harassment, exploitation or misconduct, physical abuse, child abuse or financial misconduct?




 FORMCHECKBOX 
  Yes


 FORMCHECKBOX 
  No

Background Disclosure – continued

2B.

Have you ever been convicted of a felony?

________ Yes


___x_____ No

Explanation of 2A – 2B:

3A.

Has your employment ever been changed because you attempted or actually engaged in:

1. Sexual discrimination, harassment, 
________ Yes


____x____ No

 exploitation or misconduct

2. Physical abuse



________ Yes


___x_____ No

3. Child abuse



________ Yes


____x____ No

4. Financial misconduct


________ Yes


___x_____ No

3B.
Has your employment ever been changed in order to avoid facing or to avoid being terminated because of charges of actual or attempted

1. Sexual discrimination, harassment, 
________ Yes


____x____ No

 exploitation or misconduct

2. Physical abuse



________ Yes


____x____ No

3. Child abuse



________ Yes


_____x___ No

4. Financial misconduct


________ Yes


______x__ No

Explanation of 3A – 3B:

I recognize that presbyteries are required to perform a background investigation on all individuals seeking candidacy or membership.  I further recognize my responsibility to update this background disclosure in a timely manner should there be a change of status in any of the issues named above.

Signature: _____________________________________________________  Date: 11/16/05

Type or print your name: Brian A. Henson

Reference Form

For Personal Information Form

Evangelical Presbyterian Church

Reference for _________________________________________________________________________

You have received this reference form from a person who values your opinion.  The material you provide will be placed with other materials to comprise the individual’s Personal Information Form for use in the Evangelical Presbyterian Church.  The Office of the Stated Clerk encourages persons regularly to update or prepare a new Personal Information Form.  Therefore, being asked to provide a reference does not necessarily imply that the person is interested in a change in position.  Committees may use the material you provide in the future if the person seeks a change.

You are being asked to provide as clear a picture of this person as possible through a forced-choice checklist and an opportunity to comment.  Indicate the qualities evidenced in this person’s ministry at this time as you have encountered them.  Bear in mind that other congregations and/or ministries rely on the completeness and accuracy of the information that you provide.

For your information, the pastor for whom you are completing this reference form has signed the following statement of consent, which is on file at the Office of the Stated Clerk of the General Assembly:

I authorize the persons and entities, such as members of search committees of a prospective calling body or appropriate staff persons, to make inquiries regarding all statements contained in my Personal Information Form. I also authorize all persons referred to in the Profile as references, members of congregations I have served, or personal /professional colleagues to supply verification of the information provided in the Personal Information Form.  I understand that such persons may comment on and state their opinions regarding all matters addressed in the profile, including without limitation, my background and character.  To encourage such persons to speak openly and responsibly, I hereby release them from any claims or liabilities arising from their responses and comments if made in good faith and without malice.

When you have completed the information, please use the enclosed envelope to send it directly to:

Office of the Stated Clerk

Evangelical Presbyterian Church

29140 Buckingham Avenue Suite 5

Livonia, MI  48155

Phone: (734) 261-2001   Fax: (734) 261-3282
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Reference for: _________________________________________________   Date: _______________________

Name of person providing reference (Please print): _________________________________________________

Signature of person providing reference:  _________________________________________________________

Address: ___________________________________________________________________________________

___________________________________________________________________________________________

How long and in what relationship have you known the above-named person? ____________________________

___________________________________________________________________________________________

This part of the appraisal form is for you to identify the 12 strongest qualities in this person’s ministry as you have experienced it.  There should be no assumptions that items not chosen are a sign of weakness in those areas.  Choose no more than 12.  Many more characteristics will be apparent to you.  Please indicate the strongest qualities from those on this sheet by writing the numbers in the blanks provided at the end of this list.  Do not rank the 12.  Because of the variety of items, read through them before beginning to mark.

Write no more than 12 numbers in the blanks at the end of the list

This person…

1. is an effective preacher/speaker

2. continues to develop his/her theological and biblical skills.

3. helps people develop their spiritual life.

4. helps people work together in solving problems.

5. is effective in planning and leading worship.

6. has a sense of the direction of his/her ministry.

7. regularly encourages people to participate in denominational activities and programs.

8. helps people understand and act upon issues of social justice.

9. is a helpful counselor.

10. ministers effectively to people in crisis situations.

11. makes pastoral calls on people in hospitals and nursing homes and those confined to their homes.

12. makes pastoral calls on members not confined to their homes or in hospitals.

13. is a good leader.

14. is effective in working with children.

15. builds a sense of fellowship among the people with whom he/she works.

16. helps people develop their leadership abilities.

17. is an effective administrator.

18. is effective with committees and officers.

19. is an effective teacher.

20. has a strong commitment to the educational ministry of the church.

21. is effective in working with adults.

22. inspires a sense of confidence.

23. works regularly at bringing new members into the church.

24. regularly encourages support of the EPC’s missions and outreach.

25. reaches out to inactive members.

26. works regularly in the development of stewardship growth.

27. is active in ecumenical relationships and encourages the church to participate.

28. is a person who cultivates a close, devotional relationship with God.

29. writes clearly and well.

30. works well on a team.

31. is effective in working with youth.

32. organizes people for community action.

33. is skilled in planning and leading programs.

34. plans and leads well-organized meetings.

35. encourages people to relate their faith to their daily lives.

36. is accepting of people with divergent backgrounds and traditions.

37. encourages others to assume and carry out leadership.

38. is mature and emotionally secure.

39. has strong commitment and loyalty to the Evangelical Presbyterian Church.

40. maintains confidentiality.

41. is a compassionate and caring person, sensitive to others’ needs.

42. deals effectively with conflict.

_____,  _____,  _____,  _____,  _____,  _____,  _____,  _____,  _____,  _____,  _____,  _____

Comments:
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